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Trainee and early career challenges

Recurring sources of angst for early career global oncologist

Mentorship and Conflict
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My mentoring map




Dynamic mentorship
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Dynamic Mentorship
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Dynamic Mentorship
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Conflict:

oh, look,
a conflict!
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https://medium.convthe-liberators/what-science-says-about-conflict-styles-124246751203
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https://medium.com/the-liberators/what-science-says-about-conflict-styles-124246751203

Conflict: Global Onc

https://medium.conv/the-liberators/what-science-says-about-conflict

styles-124246751203
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*Very complex challenge
*Easy avoidance
*[.anguage barriers
*Cultural barriers
*Expectations


https://medium.com/the-liberators/what-science-says-about-conflict-styles-124246751203

Adapting for conflict

*Recognize complexity
*Pursue the discovery of conflict
*Actively define roles and goals

and be flexible to redefine
*Get help
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